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trators.  Our  administrators  make  a large  contribution 
to  the  team  effort.  They  keep  our  records  straight, 
get  people  promoted  and  make  sure  that  we  get  paid. 
"Marine-ing"  wouldn't  be  very  much  fun  without  the 
things  admin  does  for  us. 

The  recruiter  shouldn't  have  to  wonder  whether  he'll 
have  a facility  to  work  out  of  or  a vehicle  to  drive, 
that's  the  team  contribution  from  the  Marines  in 
facilities  and  motor  transport.  And,  where  would 
recruiters  be  without  telephones,  notebooks,  pens, 
and  other  supplies?  Again,  there  are  team  members 
in  supply  that  take  care  of  that  worry. 

Another  important  team  member  is  the  public 
affairs  section.  They  put  out  the  District  magazine, 
release  stories  that  tell  the  Marine  Corps  story  to  the 
public,  and  arrange  community  relations  events  to 
make  the  Marine  Corps  visible  in  each  locale  — all  to 
the  benefit  of  our  recruitment  efforts.  Recruitment 
advertising  helps  the  recruiter  "sell"  his  product  by 
buying  advertising  which  complements  the  National 
Ad  schedule.  RA  also  includes  helping  the  PANCO 
on  the  RS  level  in  getting  public  service  time  on 
television,  radio  and  with  outdoor  companies  and 
providing  the  materials  needed  to  accomplish  the 
mission. 

And,  of  course,  operations  is  a VI I AL  team  member. 
They  not  only  give  the  recruiters  their  monthly  mission 
and  keep  track  of  how  well  they  are  meeting  that 
mission,  they  do  all  they  can  to  help  on  a person-to- 
person  level.  Getting  waivers  and  monitoring 
programs,  parceling  out  quotas  and  serving  as  a link 
between  the  recruiter  and  higher  headquarters,  they 
work  long  hours  for  their  contract-writing  teammates, 
both  on  the  officer  and  enlisted  sides  of  the  house. 

Continued  on  page  16 

or  tneir  record  dook,  mat  s wny  we  nave  adminis- 


Director’s 
Comments 

When  you  talk  about  recruiting  in  the  6th  Marine 
Corps  District,  you  think  about  the  Marine  on  the 
forward  edge  of  the  fighting  hole  — the  individual 
recruiter  who  feels  the  pressure  of  quota  every  day  of 
the  month. 

Of  course  he  has  his  programs  and  "supporting 
arms"  to  help  him  out,  but  I'm  a firm  believer  that  the 
biggest  asset  he  has  in  his  favor  is  good  old-fashioned 
teamwork. 

"Webster's"  defines  teamwork  as  "cooperative 
effort  by  the  members  of  a group  or  team  to  achieve 
a common  goal."  I view  the  Marines  and  civilians  of 
the  6th  Marine  Corps  District  as  a TEAM. 

I believe  strongly  in  that  total  District  team.  When 
the  people  at  District  Headquarters  come  to  work, 
they  come  to  work  for  one  reason  — to  support  the 
recruiters  who  write  contracts  and  those  who  help 
recruiters  write  contracts. 

Recruiters  shouldn't  have  to  worry  about  their  pay 


Uncovered 


Tradition  old  and  new  --  The 

spirit  of  1775  is  in  the  back- 
ground of  all  we  do  as  modern 
day  Marines  in  this 
conceptual  photograph  com- 
memorating the  Marine 
Corps'  212th  Birthday.  Sgt 
Leslie  Watson,  an  admin- 
istrator at  District  Head- 
quarters portrays  today's 
Marine  while  Sgt  Ben  Hall, 
District  Motor  Transport 
Chief,  wears  the  colonial 
uniform  to  represent  the 
1775  Soldier  of  the  Sea. 
(USMC  photo  by  Sgt  Joe 
Sawyer,  District  Photo- 
grapher) 
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This  day,  the  10th  of  November,  is  much  more  than  just  the  anniversary  of  our  beloved 
Corps.  It  is  a celebration  to  commemorate  the  many  achievements  of  our  proud  forefathers 
and  to  rededicate  ourselves  to  the  honor  and  privilege  of  bearing  the  title  "United  States 
Marine.  " 

In  the  212  years  of  our  Corps,  Marines  have  often  been  called  upon  to  make  great 
■ sacrifices  in  defense  of  democracy.  Our  predecessors  have  left  us  a legacy  of  honor, 
military  virtue,  and  supreme  courage  in  combat.  But  it  is  now  up  to  us  to  continue  to 
strive  for  that  operational  excellence  necessary  to  win  on  the  modern  battlefield  of  today. 
This  is  our  charter.  Our  Nation  expects  no  less. 

So  as  we  gather  together  this  year  to  celebrate  our  birthday,  let  us  all  reflect  on  those 
ideals  which  have  made  our  Corps  the  ", best  of  the  best"  for  over  two  centuries.  Whether ” 
your  ceremony  is  large  or  small,  the  message  remains  the  same.  We  are  Marines,  "the 
few  and  the  proud,  " and  we  will  do  whatever  needs  to  be  done  to  maintain  the  sacred 
trust  of  the  American  people.  Happy  birthday,  Marines! 


A.  M.  GRAY 

General,  U.  S.  Marine  Corps 


Countless  ranks  of  faithful  Marine  warriors  have  served  on  perilious  lands  and  seas'” 
since  1775. ..from  our  beginnings  when  Capt  Nicholas  commanded  Marines  on  sloops 
at  New  Providence,  to  today's  peacetime  Leathernecks--confidently  poised  for  the  call . 

to  arms.  

Our  forefathers  levelled  their  muskets,  forging  the  discipline  and  traditions  that  we 
hold  dear  to  our  hearts  today.  Then,  as  now,  quality  was  our  stead.  Today  we  Marines 
draw  unfailing  strength  from  our  heritage,  while  dedicating  ourselves  to  strengthening 
the  Corps  for  the  challenges  ahead. 

As  Marine  recruiters,  you  are  deeply  involved  in  shaping  the  future  of  our  Corps. 
For  pride  and  loyalty  to  remain  the  Corps'  cornerstone,  you  must  consistently  provide 
fine  young  men  and  women  to  meet  the  challenge  of  our  time-tested  standards. 

Everytime  you  look  a prospect  in  the  eye,  you  glimpse  a reflection  of  tomorrow's  ranks. 
You  are  putting  tomorrow's  Marine  Corps  together,  prospect  by  prospect.  This  is  a 
monumental  trust  with  which  you  are  charged. 

/ am  proud  of  the  Pacesetter  team--your  understanding  families,  our  dedicated 
civilian  workers,  and  those  Marines  and  sailors  who  support  and  take  care  of  the  recruiter. 
You  have  all  shown  cool  intrepidity  and  the  highest  state  of  loyalty  and  dedication. 

It  is  your  hard  work  and  cohesive  effort  that  have  garnered  this  District  so  many 
personnel  procurement  laurels.  As  no  man  is  an  island,  the  Corps  would  not  be  what  it 
is  today  without  that  essence  of  teamwork. 

■—  So  this  year,  on  this  the  Corps'  212th  birthday,  when  that  old  familiar  tune  fills  the  air, 
stand  a little  taller  and  shout  the  Marines  'hymn  at  the  top  of  your  lungs! 

It's  a grand  old  Corps. . . and  we  Ve  much  to  celebrate. 

/ salute  each  of  you  and  wish  you  much  success  in  the  year  to  come! 

Happy  birthday  to  all  Marines  and  their  families. 

Semper  Fidel  is. 


e. 


J.C.  LILLY,  JR. 
Colonel,  U.  S.  Marine  Corps 
Director 
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Editorial 

‘Marine’  defined 


By  Sgt  Henri  Bradford 
PANCO  RS  Orlando 


hat  is  a Marine?" 

To  some,  a Marine  may  be  a person  who 

® ™ gives  of  himself  so  that  others  may  enjoy  the 
fruits  of  liberty.  To  others,  a Marine  is  known  by  names 
such  as  "leatherneck,"  "soldier  of  the  sea,"  "devil 
dog,"  "jarhead,"  and  "grunt." 

But  to  those  who  wear  and  have  worn  the  uniform, 
Marines  are  known  as  the  finest  fighting  force  in  the 
world  today. 

From  humble  beginnings  at  Tun  Tavern  in 
Philadelphia,  through  the  battles  of  the  Revolutionary 
War,  to  battles  and  skirmishes  in  the  Spanish- 
American  War  to  World  War  I,  World  War  II,  Korea, 
Vietnam,  Lebanon,  and  Grenada,  Marines  have  been  at 
the  forefront  of  American  history. 

Marines  have  always  been  proud  of  the  eagle,  globe 
and  anchor.  Defending  our  nation  on  shores  far  away 
and  close  to  home,  these  men  and  women  have  made  a 
commitment  to  themselves  and  to  their  nation  to 
protect  it  at  all  costs,  including  giving  their  lives  for  it. 

Having  earned  the  title  "First  to  Fight,"  Marines 
have  always  been  the  first  to  encounter  the  enemy  or 
to  land  on  hostile  shores.  From  the  days  of  protecting 
our  revolutionary  ships  to  the  bloody  island-hopping 
battles  of  World  War  II  to  heliborne  assaults  in  the 
jungles  of  Southeast  Asia,  Marines  have  been  there 
and  seen  it  all. 

Many  times  the  Corps  has  been  scrutinized  for 
its  actions  and  deeds.  But  through  it  all,  the  Marine 
Corps  has  always  stood  out  to  the  American  public  as 
the  "defenders  of  freedom."  Even  with  all  the  latest 
publicity  from  recent  espionage  cases,  the  Marines 
still  stand  ready  to  defend  the  nation  and  its  people. 

While  our  predecessors  had  to  fight  for  their 
freedoms  from  England,  and  the  tyrants  such  as 
Hitler  who  wanted  to  force  his  ideas  on  the  world,  the 
Marines  of  today  may  not  be  at  war,  but  our  mission  of 
guarding  our  nation  and  our  freedoms  is  still  just  as 
important. 

The  young  patriots  of  today  volunteer  their  services 
and  their  lives  to  uphold  a proud  tradition  that  has 


lasted  for  more  than  210  years.  Enduring  hardship  from 
the  first  day  of  boot  camp  to  the  last  day  of  a hitch  or 
retirement,  these  young  men  and  women  have  chosen 
to  be  part  of  an  organization  that  is  respected  and 
revered  around  the  world.  Whether  they  take  posts  as 
embassy  guards  in  faraway  lands,  serve  aboard  a 
ship  on  deployment  to  a "hot  spot"  in  the  world,  work 
in  an  administrative  office  or  work  supply,  disbursing, 
or  as  a recruiter  or  drill  instructor,  Marines  all  pull 
together  to  make  the  Corps  what  it  is. 

Some  say  that  it  takes  a special  breed  to  be  a Marine. 
That  may  be  true.  But  if  an  individual  has  the  desire, 
motivation,  strength  and  mental  and  physical 
discipline  to  be  a Marine,  the  goal  of  being  "one  of 
the  finest"  can  be  obtained. 

Today's  Marines  are  judged  to  be  the  most  highly 
educated  and  best  trained  in  the  Corps'  history.  That 
is  an  asset  to  the  Corps.  But  the  real  asset,  is  that 
young  man  or  woman  who  chose  to  be  one  of  the  few 
and  one  of  the  proud.  That  could  be  the  most 
significant  commitment  that  these  young  people  could 
make  in  their  lives.  Of  course,  some  will  stay  for  a 
career,  others  for  only  a tour,  but  during  that  time,  they 
have  made  a commitment  to  serving  their  country 
and  preserving  freedom  — that  of  others,  as  well  as 
their  own. 


Some  say  it  takes  a 
special  breed  to  be 
a Marine 


Each  year,  thousands  of  future  Marines  report  to 
Marine  Corps  Recruit  Depot,  Parris  Island,  South 
Carolina  and  Marine  Corps  Recruit  Depot,  San  Diego, 
California  to  begin  their  journey  into  earning  the  title 
of  Marines. 

While  some  may  look  questioningly  at  the  "new" 
training,  it  still  produces  a quality  Marine.  What  some 
may  fail  to  see  is  this  is  just  BASIC  training.  More 
advanced  training  will  make  that  Marine  able  to 
function  along  side  his  counterparts  in  the  Fleet 
Marine  Force.  But  no  matter  if  you're  an  "old"  Marine 
or  "new,"  the  result  is  still  the  same  — a United 
States  Marine  — ready  to  take  on  any  challenge  or 
adventure  that  is  posed  to  them. 

In  retrospect,  it's  hard  to  describe  a Marine.  He  or 
she  possesses  many  qualities  and  characteristics. 
But  none  probably  get  more  attention  than  that  of 
defender  of  freedom  and  THE  WORLD'S  FINEST! 


Contributions 

of  spouses 

lauded  at 
ceremony 

By  Sgt  Raymond  Braud 
PANCO  RS  Montgomery 


Sgt  Raymond  L.  Braua 


The  old  saying,  "Behind 
every  good  man  is  a good 
woman,"  is  no  more 
evident  than  on  recruiting  duty. 
With  that  in  mind,  RS  Montgomery 
braintrusts  initiated  a tradition  of 
their  own  last  year,  by  honoring  a 
recruiter's  wife  every  year  at  the 
Marine  Corps  Birthday  Ball 
Ceremony. 

This  year,  the  lady  who  will 
represent  the  other  recruiter's 
wives  is  Wilma  Johnson,  wife  of 
Staff  Sergeant  Ronald  Johnson,- 
NCOIC  of  RSS  Gulfport,  Miss. 

"I  feel  honored  to  receive  this," 
says  Mrs.  Johnson.  "Having  been 
married  while  my  husband  was  out 
of  the  Marine  Corps,  I think  that  it 
is  much  harder  being  a military 
wife,  than  as  a civilian." 

The  Johnsons  have  been  married 
for  eight  years,  almost  seven  of 
which  have  been  spent  in  the  Marine 
Corps.  "My  husband  got  out  of  the 
Marines  for  a year,  and  we  were 
married  then,"  says  the  Birmingham, 
Ala.  native. 

They  spent  a tour  at  Marine  Corps 
Logistics  Base,  Albany,  Ga.  before 
being  assigned  to  recruiting  duty. 
"Ronald  was  first  assigned  as  a 
recruiter  in  Greenville,  Miss. 
While  we  were  there  he  had  a lot 
of  area  to  cover,  and  was  always 
away,"  she  explains. 

According  to  Sergeant  Major  L.A. 
McNemar,  Station  Sergeant  Major, 
this  honor  is  selected  by  the 
command  group.  "We  find  a wife 
who  we  feel  has  played  an  important 
role  in  the  recruiting  effort,  and  has 
supported  her  husband  well," 
says  the  Sergeant  Major.  "Mrs. 


Johnson  has  always  been  supportive 
of  her  husband  and  constantly 
pushes  him  to  do  the  best  he  can," 
he  adds. 

The  Sergeant  Major  emphasizes 
that  this  is  not  a competition  or 
award,  because  just  about  any  wife 
could  fill  this  description,  but  it  is 
an  honor  that  is  well  deserved. 

Mrs.  Johnson  humbly  says  that 
she  feels  she  is  a big  part  of  her 
husband's  success.  "It's  hard 
sometimes.  When  we  were  in 
Birmingham  he  would  usually  work 
until  at  least  eight  o'clock.  Now  that 
he's  NCOIC  of  Gulfport,  he  some- 
times gets  home  a little  earlier, 
maybe  six  o'clock  or  so."  She  adds 
that,  "If  we  are  constantly  arguing 
at  home,  then  he  can't  fully  concen- 
trate on  his  job.  I think  most  of  the 
recruiters'  wives  feel  the  same  way, 
although  when  we  get  together  we 
don't  talk  about  it,  because  we  don't 
like  to  always  talk  shop." 

As  part  of  the  ceremony,  Mrs. 
Johnson  will  receive  the  fourth 


SSgt  and  Mrs. 
Ronald  Johnson. 

piece  of  cake  cut  during  the 
ceremonial  cake  cutting,  and  also 
will  be  presented  with  a dozen  red 
roses  by  the  Sergeant  Major.  She 
will  be  escorted  forward  by  her 
husband. 

According  to  Major  William  C. 
Barnebee,  commanding  officer,  RS 
Montgomery,  "The  support  we 
receive  from  our  wives  often-times 
goes  unnoticed.  Her  unsolicited, 
uninvited  sacrifices  are  sometimes 
quite  difficult  to  accept.  Through 
it  all,  she  stands  firmly  alongside, 
providing  us  with  an  irreplaceable 
asset,  that  of  a friend,  a confidant, 
and  a good  listener." 

During  a recent  awards  ceremony 
at  RS  Montgomery,  SSgt  Johnson 
received  a Navy  Achievement  Medal 
from  the  6th  Marine  Corps  District 
Director,  Colonel  J.C.  Lilly,  Jr. 
During  the  presentation,  Col  Lilly 
expressed  his  thanks  to  Mrs. 
Johnson,  who  he  said  was  an 
integral  part  of  her  husband's 
success. 
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RS  Jacksonville 
celebrates 
second 
anniversary 
with  success 

By  SSgt  Sherry  L.  Gregory 
PANCO  RS  Jacksonville 


ecruiting  Station  Jacksonville  celebrated  its 
second  birthday  in  style. 

During  the  last  month  of  FY  87  a milestone 
was  reached  when  all  RSSs  made  or  exceeded  their 
mission  to  place  RS  Jacksonville  on  top  within  the  6th 
Marine  Corps  District  with  a 2.10  APR  for  the  FY. 

Col  J.C.  Lilly,  Jr.,  District  Director,  describes  the 
team  at  the  District's  newest  RS  with  two  words  — 
"consummate  professionals."  He  adds,  "They've 
done  everything  I asked  them  to  do  and  a little  bit 
more." 

For  two  years  in  a row,  RS  Jacksonville  has  earned 
the  District's  RS  of  the  Year  Award,  the  Commandant's 
Superior  Achiever  Award  and  eight  RS  of  the  Quarter 
Awards. 

Since  being  activated  in  September  1985,  the 
winning  spirit  of  the  total  team  effort  has  been  in 
evidence  from  the  canvassing  recruiter  to  the 
commanding  officer. 

"The  key  is  support  of  that  individual  canvassing 
recruiter.  You  don't  say  no,"  says  RS  Jacksonville 
Commanding  Officer,  Major  Clyde  H.  Slick.  "And  it 
takes  all  sections,  Admin,  Supply,  PANCO  and  Ops, 
to  make  it  happen.  The  recruiters  can't  do  it  all  by 
themselves.  Whenever  recruiters  call  needing  support, 
the  RS  staff  drops  whatever  they're  doing." 

There  are  a lot  of  intangibles  involved  to  explain  why 
they  have  such  a winning  team,  he  says.  "Mainly, 
just  good  ol'  fashioned  Marine  Corps  teamwork  and 
leadership  extended  by  the  RS  Command  Group  and 
staff,  NCOICs,  and  recruiters.  All  this,  and  more, 
writes  contracts,"  says  the  Jacksonville  native. 

The  Recruiter  Instructor,  Master  Sergeant  J.T. 
Huth,  has  other  ideas  about  why  the  RS  has 
accomplished  so  much  in  so  little  time. 

"One  — everyone  here  has  the  utmost  respect  and 
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admiration  for  the  CO;  two  — they  show  willingness 
to  work  on  their  own;  and  three  — they  set  their 
priorities  and  goals,"  says  Huth  in  a terse  manner. 

"There's  no  one  thing  that  I do  or  anyone  else  does 
that  equates  to  a contract,"  says  the  CO.  "It's 
everything  and  everyone  put  together.  Like  the 
outstanding  rapport  we've  built  within  the  civilian 
community.  Word  of  mouth  passes  rapidly,  especially 
in  smaller  communities,  and  when  the  recruiter 
participates  in  a parade  or  I speak  before  a crowd 
or  at  a local  club,  awareness  is  heightened  within  the 
community. 

"A  big  boost  for  recruiting  in  RS  Jacksonville  has 
been  our  exceptional  rapport  with  the  reserve 
establishment,  specifically  the  Unit  COs  and 
Inspector-Instructors.  They  help  us  continuously 
with  our  pool  functions  and  community  service 
projects.  Their  service  has  been  invaluable." 

Other  agencies  have  also  had  an  influence  on  RS 
Jacksonville's  success.  "The  cooperation  with  Parris 
Island  and  the  District  is  another  key  to  our  continued 
success.  In  both  cases,  each  command  has  bent  over 
backwards  to  support  us.  My  hat's  off  to  their 
professionalism  and  dedication. 

"Because  of  this  cooperation  and  the  exemplary 
performance  of  the  entire  RS,  we  have  been  able  to 
groom  some  important  programs  that  assist  the 
individual  recruiter  in  writing  contracts,"  says  the 
major.  "They  include:  recruiter  support  programs, 
PPCs,  Recruiter  Supplied  Names  Program, 
penetration  of  the  community  college  market,  and 
working  with  and  informing  as  many  educators  as  we 
can  about  what  the  Marine  Corps  is  all  about  and  how 
to  present  it  as  an  alternative  to  young  men  and 
women.  Also,  it  gives  us  some  breathing  room  to  look 
into  various  public  affairs  programs  and  how  to 
utilize  them  to  our  benefit." 

In  a final  thought,  Maj  Slick  comments,  "If  you  don't 
sit  down  and  have  a good  time,  joke  and  have  some 
levity  in  the  tense,  chaotic  world  of  recruiting,  then 
as  far  as  I'm  concerned  you've  lost  it." 
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Creator 
of  the 
Marine 
Corps 
Seal 

By  Sgt  B.S.  Little 
PAO,  Quantico,  Va. 


When  President  Dwight  D. 
Eisenhower  appointed  the 
Marine  Corps  Commandant 
to  his  rightful  place  among  the 
Joint  Chiefs  of  Staff  in  1952,  he  also 
gave  Harry  D.  Elms  a place  in 
Marine  Corps  history. 

Elms,  a retired  Marine  major 
currently  residing  in  Triangle,  Va., 
designed  the  Marine  Corps'  official 
seal. 

When  then-Commandant  of  the 
Marine  Corps,  General  Lemuel 
C.  Shepherd,  was  appointed  as  a 
member  of  the  Joint  Chiefs  of 
Staff,  he  asked  the  secretary  of  the 
uniform  board  to  immediately  design 
a seal.  Until  that  time  the  Corps  had 
nothing  to  distinguish  it  from  the 
Navy  except  collar  emblems  and 
uniforms. 

Elms  was  then  a captain  serving 
as  the  executive  secretary  of  the 
Uniform  Board. 

"My  duties  required  me  to  serve 
as  advisor  to  the  commandant 
concerning  uniforms  and  access- 
sories,"  says  Elms.  "Since  this 
billet  made  me  familiar  with  Marine 
equipment,  designing  the  seal  was 
assigned  to  me." 

The  Department  of  Defense 
established  the  design  criteria  for 
the  seal.  It  had  to  be  round  and 
consistent  with  seals  used  by  the 
other  services,  and  be  centered  on 
the  standard  Marine  Corps  emblem. 

Elms  began  his  assignment 
with  research.  "First  I began  to 
research  the  various  types  of  eagles. 
The  eagle  we  were  using  at  that 
time  looked  like  a duck,"  says  the 
uniform  expert  who  now  owns  a 


uniform  shop  in  the  Town  of 
Quantico. 

"I  went  everywhere  to  find  a 
replica  of  the  American  bald  eagle. 

I used  the  archives  of  the 
Smithsonian,  the  Marine  Corps 
Historical  Branch  and  I even  had 
photos  taken  of  the  eagles  displayed 
at  Union  Station,  Washington, 
D.C.,"  he  says. 

When  Elms  completed  his  search 
for  the  right  eagle,  he  began  to 
work  on  the  seal. 

His  drawings  consisted  of  the 
Marine  Corps  emblem  on  a scarlet 
background,  encircled  with  a navy 
blue  band  edged  in  a gold  rope  rim 
to  depict  the  Corps'  tie  with  the 
Navy.  Inscribed  on  it  was  Depart- 
ment of  the  Navy  and  United 
States  Marine  Corps  in  gold  letters. 

"I  submitted  my  design  to  a 
Marine  graphic  artist  and  awaited 
his  conception,"  explains  the 
father  of  two  former  Marines. 

The  artist's  conception  differed 
little  from  what  Elms  envisioned 
and  is  now  the  Corps'  current  and 
only  seal. 

This  concept  was  presented  to  a 
contractor,  who  produced  several 
prototypes.  The  final  casting  was 
then  presented  to  the  president. 

"It  took  two  years  to  complete 
the  job.  The  artwork  and  prototype 


were  presented  to  the  president 
for  his  approval.  The  executive 
order  was  signed  June  22,  1954, 
which  made  it  the  official  seal  of 
the  Corps,"  Elms  recalls  proudly. 

The  commandant  later  presented 
Elms  with  the  original  artwork 
signed  by  the  president.  It  is  now 
displayed  in  Elms'  office. 


The  artist's  conception. . . 
is  now  the  Corps' 
current  and  only  seal 


Elms  served  as  uniform  advisor 
to  the  Commandant  until  his 
retirement  in  1962.  Shortly  after 
retiring,  he  went  into  the  retail 
business  and  established  the 
uniform  shop,  which  he  owns  and 
operates  with  the  help  of  his  son  and 
daughter. 

With  the  stroke  of  a pen, 
Eisenhower  gave  Elms  a permanent 
place  in  Marine  Corps  history. 

"During  my  Marine  Corps  career 
I've  had  the  privilege  of  making 
many  contributions  to  the  Corps, 
but  this  was  my  major  achieve- 
ment," says  Elms. 


SSqt  Kav  l aaemy 


Retired  Major  Harry  D.  Elms,  designer  of  the  Marine  Corps  Seal,  displays 
the  original  artwork  in  his  office. 
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SSgt  Douglas  W.  Allen 


Sgt  O.H.  Miller,  a 
recruiter  from  RSS 
Macon,  talks  to  visitors 
at  the  Air  Fair  from  an 
advantageous  post  be- 
tween a pairof  Harriers. 


Recruiters  canvass  Georgia  Air  Fair 


By  SSgt  Douglas  W.  Allen 
PANCO  RS  Macon 


The  recruiting  station  in  Macon,  Ga.,  doesn't 
have  any  type  of  Marine  Corps  units  or  bases 
within  about  a 100-mile  radius.  So,  when  two 
AV-8B  Harriers  from  MCAS  Cherry  Point,  N.C., 
flew  into  town  for  the  1987  Georgia  Air  Fair  the  re- 
cruiters took  full  advantage. 

Master  Sergeant  Ralph  M.  Ciccarelli,  NCOIC,  RSS 
Macon  was  at  the  show  both  October  10th  and  11th, 
and  says  the  time  spent  by  Macon's  recruiters  was  well 
worth  it. 

"The  show  was  perfect  for  drawing  attention  to  the 
Marine  Corps  in  our  mostly  rural  area.  Of  all  the 
aircraft  and  displays  the  lines  were  the  longest  at  the 
Harriers,"  explains  MSgt  Ciccarelli.  "So  we  took 
advantage  of  that  and  set  our  booth  up  between  the  two 
jets." 

Sergeant  Daniel  H.  Miller,  a recruiter  at  RSS  Macon, 
manned  the  recruiting  stand  during  the  second  day  and 
thought  the  air  show  was  a great  opportunity. 

"A  few  people  didn't  even  know  the  Marine  Corps 
had  planes,"  says  Sgt  Miller.  "This  gave  us  (the 
recruiters)  a chance  to  tell  people  in  large  volume  what 
the  Marine  Corps'  mission  is.  And  with  the  Harriers 
there,  it  was  easy  to  explain  the  close  air  support 
concept  that  the  Corps  uses. 

"But  the  Dest  part,"  confesses  Sgt  Miller,  "was 
helping  the  pilots  show  the  Harriers  to  people, 
especially  the  small  children." 

Master  Sergeant  Ciccarelli  says  the  air  show  was 


SSgt  Douglas  W.  Allen 


Marines  get  into  the  picture  as  a teacher  photographs 
her  class. 

relatively  small  as  air  shows  go,  but  virtually  all  of  the 
1 1 ,000  spectators  were  from  his  recruiting  area. 

"I  think  the  quality  of  the  Marine  Corps'  presence  at 
this  air  show  will  have  beneficial  effects  in  this 
community  for  a long  time  to  come,"  concludes 
Ciccarelli. 
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That  Grand  01’ 
sound  of 
martial  music 

Maj.  T.W.  Crawford  conducts  the  U.S.  Marine  Corps 
Drum  and  Bugle  Corps  as  they  record  a sound  track 
for  a television  special  at  the  Grand  01’  Opry  in 
Nashville,  Tenn.  The  “Commandant’s  Own”  is 
scheduled  to  be  a part  of  a Salute  to  America  special 
which  will  air  early  in  1988.  (USMC  photo  by  SSgt 
Mike  Ford,  PANCO  RS  Nashville) 


CMC  visits 
6th  MCD 

Commandant  of  the  Marine 
Corps,  Gen  A.M.  Gray,  visited 
Atlanta  during  October  to 
speak  at  a Marine  Corps 
League  banquet.  While  in 
town,  he  visited  the  6th  Marine 
Corps  District  Headquarters 
and  spoke  to  “his”  Marines. 
The  Commandant  said  he  was 
proud  o!  what  the  District 
does  and  that  the  Marine 
recruiting  effort  is  “second  to 
none.”  He  added,  “People 
make  up  our  most  important 
resource.”  (USMC  photo  by 
Sgt  Chris  Whiting,  Dixie  Digest 
editor) 
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Recruiter  of  the  Year 

Stations  honor  their  best 


Compiled  from  reports 
from  all  PANCOs 


RS  Nashville’s  finest 
earns  District  title 


Selling  the  Marine  Corps,  believing  in  himself 
and  accomplishing  goals  are  just  some  of 
the  things  Gunnery  Sergeant  Alfred  C. 


Masiello,  Jr.,  District  Recruiter  of  the  Year,  does  with 
intensity. 

Also  RS  Nashville  Recruiter  of  the  Year,  Masiello 
is  like  a bloodhound  on  the  trail  of  success. 

"My  ultimate  goal  was  to  eventually  become  an 
NCOIC,"  he  says.  He  has  done  that  by  becoming 
NCOIC  of  RSS  Knoxville,  Tenn.  "One  of  my  strongest 
motivations  was  the  desire  to  lead  by  example.  I 


thought  that  I couldn't  be  effective  as  an  NCOIC  if 
I couldn't  first  prove  myself  as  a recruiter." 

He  adds,  "I'm  also  a big  believer  in  tradition  and 
heritage.  The  Marine  Corps  has  been  so  strong  for  so 
long  that  it  makes  you  want  to  hold  up  that  tradition 
as  best  you  can.  I also  had  a lot  of  family  backing  and 
support.  My  parents  are  still  very  much  behind  me  and 
I still  try  my  best  to  make  them  proud." 

In  fact,  some  of  his  inspiration  came  from  his  father. 
"He's  been  my  backbone  and  my  leader,"  says  the 
31-year-old.  "You  know,  he  inspired  me  into  trying 
hard  and  never  giving  up  and  he  taught  me  to  always 
give  one  hundred  percent.  There's  not  much  you  can 
give  a guy  who  has  just  about  everything,  but  the 
Recruiter  of  the  Year  NCO  sword  represents  the 
strength  yet  the  flexibility  of  the  Corps,  so  I thought 
I would  dedicate  it  to  my  father." 

The  limelight  is  not  something  new  to  Gunny 
Masiello.  In  FY  82,  while  a recruiter  on  his  first  tour 
at  RSS  Knoxville,  he  was  named  Recruiter  of  the  Year 
for  RS  Nashville.  He  adds  top  District  honors  for  the 
FY  87  Fall  Campaign  and  four  Recruiter  of  the  Month 
awards  this  year  to  that  kudo. 

Masiello  says  this  year's  award  is  a little  bit 
different  from  his  first  one.  "In  1982,  I was  a young 
recruiter  and  perhaps  even  more  motivated  than  I am 
now,"  he  comments.  "I  really  had  something  to  prove 
then.  I was  coming  off  a couple  of  cancer  operations 
and  I wanted  to  prove  my  worth  to  the  Marine  Corps 
again.  I felt  the  Corps  was  good  enough  to  bring  me 


bgt  Mike  Ford 


Recruiter  of  the  Year,  GySgt 
A.C.  Masiello,  talks  with  a 
prospect  in  his  office. 
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back  to  recruiting  duty  after  I had  technically  been 
relieved.  I had  said  that  if  I did  come  back  I would 
become  Recruiter  of  the  Year. 

"I  put  the  pressure  on  myself  then,  so  there  was  no 
way  out.  I'll  do  the  same  thing  as  an  NCOIC." 

Self-honesty  is  an  important  ingredient  for  success, 
the  Gunny  says.  "Everybody  has  to  be  honest  with 
themselves  and  set  their  own  goals.  However,  once 
they're  set,  they  have  to  realize  that  there  is  no  way 
out.  It  must  be  accomplished.  Once  a recruiter  comes 
to  grips  with  that  and  gives  one  hundred  percent 
in  all  aspects  of  recruiting,  almost  anyone  can  do  it." 

The  Maryland  native  also  attributes  a lot  of  his 
success  to  the  team  effort  of  the  whole  RS.  "My  former 
NCOIC,  Master  Sergeant  Robert  O.  Landrum,  gets  a 
lot  of  credit,"  he  says. 


Title  tied  up  in 
RS  Jacksonville 


.j-— v- 


| as  jacksonvillk 
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An  attitude  of  friendly  rivalry  prevailed  in  RS 
Jacksonville,  where  two  recruiters  ended  up  tied  for 
Recruiter  of  the  Year  honors. 

The  similarities  between  Staff  Sergeants  Donald  R. 
Phillips  and  Derrick  B.  Davis  don't  stop  with  their 
ranks.  Both  were  meritoriously  promoted  to  that  rank, 
both  are  native  Georgians,  working  out  of  RSS  Albany, 
Ga.  and  both  are  combat  veterans.  Each  netted  fifty 
contracts  to  claim  the  top  recruiter  title. 

Neither  Phillips  nor  Davis  actually  realized  they 
were  tied  until  June  - that's  when  the  competition 
began. 

"I  was  just  writing  as  many  contracts  as  I could," 
says  Phillips,  "and  then  I started  pushing  with  more 
telephone  calls  and  area  canvassing,  working  every 
asset  I could.  I kept  in  touch  with  people  I'd  talked  to 
as  far  back  as  a year  ago  and  used  my  poolees  for 
referrals." 

Davis,  on  the  other  hand,  thought  he  was  far  behind 
until  mid-June  when  he  found  out  about  the  close  race 
for  first. 

He  recalls,  "Staff  Sergeant  Phillips  told  me  I didn't 
have  a chance  and  that  I'd  have  to  write  three  to  his 
one."  Grinning,  Davis  says,  "That  just  motivated  me 
more  to  go  and  get  it." 

The  team  concept  in  Albany  is  prevalent  and  the 
goals  of  the  station  always  come  first. 

"Personal  goals  are  secondary  and  all  the  recruiters 
play  as  a team,"  says  Phillips.  "If  I'm  not  here  and  one 
of  my  kids  walks  in,  someone  will  screen  him,  talk  to 
him,  and  take  care  of  him  until  I get  back." 

Davis  echoes  those  thoughts,  adding,  "Everyone 
here  is  pretty  tight  and  we're  in  competition  with  each 
other  every  month,  which  only  brings  us  closer 


together.  Both  Master  Sergeant  Vickers  and  Gunnery 
Sergeant  Whisenant  are  the  best  NCOICs  I've  ever 
worked  for.  They  make  you  want  to  work  for  them. 
When  we  need  the  gunny,  he's  here  and  ready  to  step 
in  to  help." 

After  a brief  reflection  from  this  duo,  both  comment- 
ed that  their  success  could  not  have  been  possible 
without  the  tremendous  support  from  the  home  front. 

High  numbers  attained 
in  RS  Macon 


The  Recruiter  of  the  Year  for  RS  Macon,  SSgt 
Roberto  E.  Boreland,  was  clearly  tops  in  production 
in  his  RS.  Working  out  of  RSS  North  Charleston, 
S.C.,  he  wrote  51  contracts  in  11.50  months  on 
production,  with  no  pool  discharges,  for  a 4.43  net 
average.  The  33-year-old  Marine  collected  a few  other 
honors  during  the  fiscal  year  on  the  way  to  becoming 
Recruiter  of  the  Year. 

He  was  Recruiter  of  the  Month  in  December, 
Recruiter  of  the  Quarter  for  the  first  and  second 
quarters  and  was  RS  Macon's  top  recruiter  during  the 
Fall  Campaign. 

RSS  North  Charleston's  NCOIC,  SSgt  John  L. 
Kuhns,  says  SSgt  Boreland  was  a very  hard  working 
recruiter. 

"SSgt  Boreland  worked  all  the  system  well, 
especially  the  PPC  program.  He  put  in  what  ever 
hours  were  needed  to  get  the  job  done  and  he  took 
care  of  his  pool,"  says  SSgt  Kuhns. 

SSgt  Boreland  recently  left  the  Marine  Corps. 


RS  Montgomery 
has  two 
leaders 


Two  recruiters  in  RS  Montgomery  tied  as  the 
Recruiter  of  the  Year  for  that  station. 

Sergeant  David  Robisheaux  of  RSS  Gulfport,  Miss. 

Continued  on  next  page 
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and  Staff  Sergeant  Ricky  White  of  RSS  Tuscaloosa, 
Ala.  were  the  Leathernecks  to  earn  this  honor. 

Robisheaux,  a native  of  Houma,  La.  has  been  with 
RS  Montgomery  since  May,  1986.  Competitive  by 
nature,  Robisheaux  saw  this  title  as  an  achievement 
to  strive  for.  At  press  time,  he  was  slated  to  compete 
in  the  Marine  Corps  Marathon  in  Washington,  D.C. 
as  part  of  the  Marine  Corps  Marathon  Team. 

"I  am  striving  to  finish  in  the  two-hour  and  twenty 
minute  range,  which  should  be  good  enough  to  be  the 
top  Marine  finisher,"  says  Robisheaux.  He  has  been 
training  at  about  the  2:24  range. 

According  to  Staff  Sergeant  Ronald  Johnson,  NCOIC 
of  RSS  Gulfport,  Robisheaux  worked  very  hard  to  earn 
the  Recruiter  of  the  Year  title.  "He  is  very 
competitive,  and  uses  systematic  recruiting  well," 
says  Johnson. 

Staff  Sergeant  Ricky  White,  a native  of  Birmingham, 
Ala.  has  been  a recruiter  at  RS  Montgomery  since 
March,  1983,  when  he  came  on  as  a corporal  EAD 
recruiter. 

Since  then.  White  has  earned  many  laurels,  includ- 
ing numerous  Recruiter  of  the  Month  awards  and  a 
meritorious  promotion  to  staff  sergeant. 

He  became  NCOIC  of  RSS  Tuscaloosa  in  August. 
Before  that,  he  worked  as  a production  recruiter  at 
RSS  Vestavia  Hills,  Ala. 

White  attributes  this  year's  success  to  hard  work  and 
a great  pool.  "I  set  earning  Recruiter  of  the  Year  as  a 
priority  for  this  past  year,"  says  White. 


Competition 
tough  in 
RS  Orlando 

Hard  work  and  dedication  was  also  the  key  to  success 
for  Staff  Sergeant  Donald  Watson,  RS  Orlando's 
recruiter  of  the  Year.  The  RSS  Tampa,  Fla.  recruiter 
feels  getting  the  title  includes  many  factors,  to  include 
keeping  one  step  ahead  of  the  competition. 

"I  consider  four  areas  very  important  to  being  a 
successful  recruiter,"  Watson  says.  "One  is,  as  soon 
as  a recruiter  gets  to  the  field,  he  must  set  goals. 
As  soon  as  a goal  is  attained,  he  has  to  set  one  a little 
higher  and  shoot  for  it. 

He  adds,  "Not  least  is  the  two  way  street  between 
the  recruiter  and  his  poolees.  By  that  I mean  taking 
care  and  supporting  them  and  having  them  do  the 
same  for  you.  Your  PPC  program  works  in  this  also." 

Watson  says  the  competition  he  faced  from  the 
other  RS  Orlando  recruiters  really  pushed  him  into 
doing  his  best.  "Two  or  three  of  us  were  running  neck- 
and-neck  for  the  title,  especially  in  the  last  few  months. 
So  I had  to  get  out  and  do  my  best  to  pull  ahead  of  the 
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pack.  My  fellow  recruiters  at  RSS  Tampa  helped  me  a 
lot.  They  helped  me  when  I was  running  short  of  time, 
by  taking  my  applicants  for  tests  or  down  to  MEPS 
or  by  filling  in  for  me  as  a proctor  at  an  ASVAB  test. 
They  helped  me  as  much  as  I helped  myself,"  he 
comments. 

The  28-year-old,  Lakeland,  Fla.  native,  who  finished 
the  year  with  46  net  contracts,  adds  that  if  he  had  to 
point  out  one  factor  that  makes  a successful  recruiter, 
it  would  be  teamwork.  "It's  very  satisfying  to  receive 
individual  awards  and  recognition,  but  it's  the  team 
that  really  does  the  work  that  wins.  All  the  recruiters 
in  an  RSS  must  pull  together  to  make  the  station 
successful.  Without  it,  all  the  recruiters  would  be  lost." 

Success  story  told 
in  RS  Raleigh 


NORTH  CAROLV4A 


Success  is  nothing  new  for  Tarheel  recruiter  Staff 
Sergeant  James  N.  Moss.  He  was  last  year's  Rookie 
of  the  Year  and  earned  the  title  of  Recruiter  of  the 
Year  for  FY  87. 

The  31-year-old  Warrenton,  N.C.  native  says  his 
positive  attitude  is  what  has  seen  him  through.  "I 
just  get  out  and  talk  to  people. ..tell  them  why  they 
want  to  be  a Marine.  I don't  give  up  until  I get  what  I 
want." 

Moss  also  gives  credit  to  his  poolees  and  NCOICs. 
Master  Sergeant  Larry  Hughes,  formerly  the  NCOIC, 
is  now  an  instructor  at  Recruiters  School  and  Master 
Gunnery  Sergeant  Linda  Lewis  is  the  current  NCOIC. 

"But,  most  of  all,"  Moss  adds,  "I  have  to  give 
credit  to  the  Greensboro  recruiters.  We  work  as  a 
team." 

NCOICs  and  RSSs 
also  lauded  for 
excellence 

Congratulations  to  the  NCOICs  of  the  year.  They  are: 
SSgt  R.L.  Winchester  of  RSS  Tallahassee,  Fla.; 
MGySgt  L.W.  Poler  of  RSS  Greenville,  S.C.;  SSgt  R.G. 
Johnson  of  RSS  Gulfport,  Miss.;  MSgt  A.  Rivera  of 
RSS  San  Juan,  P.R.;  and  SSgt  R.  Vasquez  of  RSS 
Winston-Salem,  N.C. 

The  Recruiting  Substations  of  the  Year  are:  RSS 
Albany,  Ga.  (RS  Jacksonville);  RSS  Greenville,  S.C. 
(RS  Macon);  RSS  Gulfport,  Miss.  (RS  Montgomery); 
RSS  Nashville,  Tenn.  (RS  Nashville);  RSS  San  Juan, 
P.R.  (RS  Orlando);  and  RSS  Greensboro,  N.C.  (RS 
Raleigh). 
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Toys  for  Tots 
program 

underway 

By  Sgt  Pamela  Vajner 
PANCO  RS  Raleigh 


There  are  very  few  moments 
in  life  as  precious  as  the 
joy  and  excitement  of 
Christmas  through  the  eyes  of  a 
child.  Unfortunately,  some  children 
never  know  that  joy.  To  them, 
Christmas  is  just  another  day  — no 
brightly  colored  tree,  no  sumptuous 
meal,  no  gifts. 

In  1947,  Marine  Corps  Reserve 
Major  William  Hendricks,  public 
relations  executive  for  Warner 
Brothers  Studio  in  Hollywood, 
spearheaded  a project  called  "Toys 
for  Tots." 

The  program  began  as  a local 
project  to  aid  the  orphaned  children 
of  World  War  II.  During  the  three 
weeks  before  Christmas  that  year, 
theaters,  radio  stations  and  news- 
papers along  with  celebrities  like 
Glen  Ford  and  John  Wayne  helped 
to  collect  almost  7,000  toys. 

This  year  marks  the  40th 


anniversary  of  the  Marine  Corps 
Reserve  Toys  for  Tots  program. 
The  program  has  gained  much 
recognition  through  the  years. 
Each  year,  Marines  — both  regular 
and  reserve  - join  together  to 
collect  thousands  of  new,  unwrapped 
toys  for  children  who  might  other- 
wise do  without  on  Christmas  Day. 

Some  recruiters  may  dismiss  the 
possibility  of  getting  involved  with 
the  program,  leaving  it  purely  up 
to  the  reservists,  but,  Toys  for 
Tots  is  a viable  community  relations 
tool  for  the  Marine  Corps  that  can 
have  a positive  effect  on  our 
recruitment  efforts. 


Toys  for  Tots  is 
a viable  community 
relations  too! 


The  number  of  contracts  written 
because  of  the  program  cannot  be 
easily  counted.  But  Toys  for  Tots 
can  positively  effect  a community's 
perception  of  the  Marine  Corps, 
as  it  has  in  many  cities  here  in  RS 
Raleigh's  area. 

Some  recruiting  stations  in  the 
6th  Marine  Corps  District  are  more 
involved  than  others,  but  all  are 
involved.  RS  Jacksonville,  for 
example,  has  had  a very  active  and 
effective  approach  to  the  program. 

"I  work  very  closely  with  the 
reserve  center  here  in  Jacksonville 


Media  participation,  such 
as  the  support  gained 
from  Channel  11  in 
Atlanta  for  last  year’s 
Toys  for  Tots  campaign, 
makes  the  program  into 
a total  community  effort. 

bgt  cnris  Whiting 

all  year  long,"  explains  SSgt  Sherry 
Gregory,  Public  Affairs  NCO  for 
RS  Jacksonville.  Using  projects, 
such  as  a marathon  relay,  gets  the 
entire  community  working  toward  a 
common  goal  — a happy  Christmas 
for  needy  youngsters. 

"What  I sell  the  media  on  is  the 
idea  that  we  are  all  working  together 
to  improve  the  community.  I use 
local  recruiters  to  promote  the 
program,"  says  Gregory,  "and,  I get 
them  in  front  of  the  cameras  and  on 
the  air  as  much  as  possible." 

Of  course,  anytime  you  can  get 
the  Marine  dress  blue  uniform  in  the 
limelight,  it  raises  the  community 
awareness  of  the  Marine  Corps  and 
begins  to  break  through  old  stereo- 
types. 

Sgt  Raymond  L.  Braud,  RS 
Montgomery's  PANCO,  agrees  with 
Gregory's  methods.  "It's  been  my 
experience  that  the  longer  you  work 
the  Toys  for  Tots  program,  the  more 
it  pays  off. 

"Every  year,  the  response  is 
greater.  The  first  year  I worked  the 
program,  I had  to  knock  on  a lot  of 
doors  to  gain  support  (from  area 
merchants  and  media.)  Now,  people 
come  to  me  wanting  to  help." 

This  year,  be  one  of  those  willing 
to  pitch  in.  Volunteer  your  time  for 
the  Toys  for  Tots  program  in  your 
area.  If  not  for  yourseif,  the  Corps 
or  the  community  ...  do  it  for  the 
children.  You  could  be  that  team 
player  that  makes  the  difference. 
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A Closer  Look 


Retired  CMC 
donates  books 


Open  Your  Future 


Open  a Book 


HQMC 

Washington,  D.C. 


Approximately  400  books 
were  recently  donated  by 
now-retired  General  Paul 
X.  Kelley,  former  commandant  of 
the  Marine  Corps,  to  the  James 
Carson  Breckinridge  Library  and 
Amphibious  Warfare  Research 
Facility  here. 

"It  was  just  like  receiving  gifts 
on  Christmas  Day,"  said  Jo  Anne 
Payne,  head  of  the  library's 
acquisition  branch,  as  she  explained 
the  feeling  she  and  her  staff  felt 
when  they  received  the  books. 

"It's  the  largest  individual 
collection  we  have  ever  received," 
said  Payne.  "It  was  a thrill  to  see 


all  those  books  with  signatures 
in  them,  some  of  which  are  out  of 
print." 

Gen  Kelley  was  the  Education 
Center  Director  from  June  1976  to 
April  1978.  During  this  time  he  used 
the  library  many  times,  according 
to  Payne.  "It's  good  to  know  that  he 
cared  enough  for  the  library  to  give 
us  the  books,"  she  said. 

Many  of  the  books  were  collected 
by  Gen  Kelley  throughout  his 
career.  They  bear  signatures  of 
fellow  Marines,  foreign  officers  and 
authors  of  the  books. 

Many  of  Gen  Kelley's  books  are 
kept  in  the  rare  book  reading  room. 
These  books  are  non-circulating, 
but  patrons  are  welcome  to  use  the 


books  inside  the  room.  The  rest  of 
the  books  have  been  distributed 
throughout  the  library  under  their 
subject  category,  according  to 
Payne. 

The  professional  library  serves 
as  a resource  center  for  the  faculty, 
staff  and  students  of  MCDEC  and 
anyone  who  has  an  interest  in 
military  history  and  leadership 
materials,  according  to  Payne. 

The  Command  and  Staff  College 
Foundation  provides  an  annual 
grant  for  the  library  to  buy  rare  or 
out  of  print  books.  "Other  books 
are  donated  by  Marines  or  families 
of  Marines  who  have  a special  and 
personal  interest  in  the  Marine 
Corps,"  Payne  said. 


Dress  uniform 
regs  change 

HQMC 

Washington,  D.C. 


Officers  are  no  longer 
required  to  possess  the 
mess  dress  uniforms, 
according  to  ALMAR  202-87. 

This  is  just  one  of  the  changes 
published  recently  concerning  the 
use  of  evening  and  mess  dress 
uniforms  by  male  and  female 


officers  and  Staff  NCOs. 

Officers  and  Staff  NCOs  who 
possess  the  mess  dress  uniform 
may  continue  to  wear  them  at 
appropriate  occasions  until  July  1, 
1992. 

Captain  John  Scarborough, 
secretary  recorder  for  the  Permanent 
Marine  Corps  Uniform  Board, 
HQMC,  says  there  are  several 
reasons  for  the  decision  to  eliminate 
mandatory  possession  of  the  mess 
dress  uniform.  "The  uniform  was 
seldom  worn,  or  worn  by  very  few 
Marines.  By  eliminating  the  re- 
quirement for  the  mess  dress 
uniform,  we  have  considered  the 
savings  on  uniform  costs  and 
continued  with  the  policy  of  'let's 
dress  up,  not  down'." 

Another  reason  for  the  change  is 
that  evening  dress  uniforms  of 


lightweight  fabric  are  currently 
available  for  female  officers  and 
Staff  NCOs  and  either  are,  or  will 
be,  available  for  male  officers, 
eliminating  the  need  for  the  mess 
dress  uniform. 

Other  changes  announced  affect 
the  year-round  use  of  the  evening 
dress  uniform  for  Staff  NCOs  and 
officers.  It  can  now  be  worn  for  all 
occasions  where  the  mess  dress 
uniform  was  previously  required, 
whether  it  is  made  of  the  heavier 
material  or  the  newer  lightweight 
material.  Officers  not  required  to 
possess  the  evening  dress  uniforms 
will  wear  the  appropriate  seasonal 
dress  uniform  at  these  functions. 

More  information  on  the  mess 
and  evening  dress  uniforms  can  be 
found  in  Marine  Corps  Order 
P1020.34D. 
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MCI  Course 
helps 

counselors 

HQMC 

Washington,  D.C. 


Performance  counseling  is 
the  primary  means  for 
leaders  to  align  individual 
goals  with  those  of  the  Marine 
Corps.  MCI  Course  01.12, 
Counseling  For  Marines,  was 


designed  as  part  of  the  Marine 
Corps  Counseling  Program  to 
improve  counseling  skills  and 
techniques. 

The  course  is  applicable  to  all 
Marines,  active  and  reserve, 
regardless  of  grade  and  is  also 
useful  for  civilians  employed  by 
the  Marine  Corps.  While  not 
directive  in  nature,  the  course  was 
developed  to  re-emphasize  the 
teacher-scholar  relationship 

envisioned  by  Gen  Lejeune  as  an 
effective  means  of  communication 
and  understanding  between  senior 
and  junior. 

MCI  Course  01.12  serves  as  a 
guide  to  basic  counseling  techniques 


Contact  Team  Tips 


Self-motivation  key  to 


There  are  four  basic 

ingredients  for  success  in 
recruiting:  integrity,  sales 
skills,  product  knowledge,  and 
SELF-MOTIVATION.  Many  re- 
cruiters have  the  first  three 

ingredients,  but  the  most  successful 
are  driven  by  a desire  to  succeed. 
Unless  you  have  this  drive,  this 
motivation,  you  will  not  overcome 
your  aversion  to  doing  things  that 
you  don't  like  to  do,  which  are 
necessary  for  success. 

The  recruiter  who  says,  "I  guess 
I don't  have  what  it  takes  to  recruit," 
means  that  he  doesn't  have  a strong 
enough  desire  to  be  successful.  He 
would  rather  do  something  that  is 
easier.  The  job  of  a Marine  recruiter 
is  not  easy: 

* Making  phone  calls  to  strangers 
every  month 
* Working  late  at  night 
* Working  weekends 
* Being  polite  to  prospects  or 
parents  who  are  being  a "pain" 
* Studying  product  knowledge 
* Spending  time  training  other 
recruiters 

* Keeping  detailed  activity 
reports 


* Facing  next  month's  quota  with 
open  arms. 

Yep,  recruiting  is  tough.  But,  the 


‘‘Look,  I don’t  mind  carryin’  ya,  but, 
poor  attitude  or  not,  one  more 
‘Mama’  outta  ya,  and  down-you- 
go!” 


and  skills.  It  will  assist  in  providing 
effective  counseling  to  juniors, 
while  conforming  to  Marine  Corps 
policy  (MCO  1610.12)  and  leadership 
principles.  The  development  of 
these  counseling  techniques  and 
skills  is  designed  to  improve  in- 
dividual performance,  enhance  unit 
readiness  and  increase  productivity. 

Counseling  For  Marines  is  in 
stock  and  available  for  distribution. 
For  enrollment  assistance  or  further 
information.  Marines  may  contact 
their  unit  training  officer  or  MCl's 
Professional  Military  Education 
Department  at  Autovon  288-4109/ 
4110  or  Commercial  (202)  433- 

4109/4110. 


success 

successful  recruiter  does  all  these 
things  and  does  them  month  after 
month,  day  in  and  day  out.  The  less 
successful  do  not  — that's  the 
difference. 

To  be  successful,  a recruiter  must 
have  a strong  desire  for  success, 
strong  enough  to  overcome  his 
distaste  for  all  those  things  he 
doesn't  like  to  do. 

He  MUST  set  definite,  tangible 
goals.  And  must  guide  his  actions, 
not  by  how  he  feels  from  moment  to 
moment,  but  always  in  steps  to 
reach  his  goal.  He  must  let  his  goals 
dictate  what  he  should  do,  then 
DO  IT! 

What  the  goals  are  doesn't  matter 
as  long  as  they  lead  to  success. 
Some  goals  could  be,  "to  be  Re- 
cruiter of  the  Month,"  or  "to  spend 
more  time  with  the  family."  A goal 
can  be  anything  that  has  strong 
appeal  for  you,  enough  so  that  you 
will  continue  to  strive  toward  being 
successful  as  a recruiter  or  NCOIC. 

SEMPER  FI, 

THE  CONTACT  TEAM 
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J Notes 


The  Marines  --  "We're  looking  for  a few  good  men." 
We  use  this  popular  tagline  in  all  of  our  ads  — whether 
they  be  print  or  broadcast.  Our  advertising  displays 
our  uniqueness  to  our  target  audience,  offering  them 
such  intangibles  as  pride,  discipline,  and  self-respect. 

But  this  awareness  advertising  is  merely  a hook. 
In  order  to  assist  the  recruiter  in  closing  the  sale,  we 
offer  many  print  and  audiovisual  materials.  These 
materials  provide  more  detailed  information  to  pros- 
pects on  specific  programs,  enhance  recruiter  sales 
presentations,  as  well  as  easing  the  recruiters'  entry 
into  high  schools  or  community  colleges. 

Available  materials  include: 

* BOOKS 

* FOLDERS 

* PROMOTIONAL  ITEMS 

* SUPPLEMENTAL  SUPPORT  ITEMS 

* GENERAL  PURPOSE  FILMS 

* MOS  FILMS 

* ATHLETIC/SCHOLASTIC  TAPE  SERIES 

* and  SLIDE  SHOWS 

These  materials  are  made  available  to  help  make 
recruiting  much  easier.  They  may  be  used  from  the 
initial  contact  with  a prospect,  or  when  making  a sales 
presentation  to  one  or  more  prospects. 

During  FY  88,  each  RS  will  receive  recruiter  support 
material  in  quantities  tailored  to  individual  needs. 
These  materials  are  described  in  detail  in  the  Recruiter 
Support  Materials  Gu|de.  In  July,  each  RS  received  a 
print  survey,  and  a predetermined  budget  to  order 
materials  using  the  Guide.  Once  the  print  surveys  were 
received  at  the  District,  they  were  consolidated  and 
forwarded  to  CMC  (MRM).  MRM  collects  the  surveys, 
and  sends  us  a custom  print  distribution  schedule  for 
each  RS.  This  schedule  tells  us  how  many  materials 
each  RS  will  receive  and  which  month  they  will  be 
received.  Whatever  was  ordered  on  the  print  survey, 
is  what  the  RS  will  receive  during  the  fiscal  year. 

Most  of  the  materials  are  distributed  on  a semi- 
annual basis.  Fifty  percent  of  the  RS'  total  requested 
quantity  is  distributed  immediately  upon  printing  -- 
with  the  remaining  fifty  percent  distributed  six  months 
later.  Each  RS  receives  a Print  Alert  from  MRM  on  an 
"as  needed"  basis.  It  is  designed  to  communicate  any 
changes  in  the  print  distribution  schedule,  or  to  provide 
other  pertinent  print  and  audiovisual  information. 


Sgt  Henri  Bradford 


Recruiters  use  support  materials  to  give  applicants 
necessary  information  on  programs  or  MOSs  which 
leads  to  contracts. 

The  print  alert  lets  us  know  what  materials  are 
available  to  help  in  our  recruiting  efforts.  With  that 
knowledge,  the  RS  must  develop  a good  materials 
management  and  distribution  plan. 

Management  of  Recruiter  Support  Materials  begins 
with  the  PANCO  who  sends  each  recruiter  a "fair 
share"  of  the  materials  ordered  by  the  RS.  It  is  then  the 
recruiter's  responsibility  to  manage  the  materials 
for  use  during  key  recruiting  periods. 

Often  times,  a recruiter  runs  out  of  a particular 
piece  of  material.  If  this  happens,  he  should  check 
first  with  his  fellow  recruiters  - they  may  have  what  he 
needs.  If  this  is  unsuccessful  the  PANCO  is  the  next 
point  of  contact.  The  PANCO  can  check  with  District 
to  see  if  extra  materials  have  been  or  will  be  printed. 

However,  there  is  no  guarantee  that  any  of  these 
avenues  will  produce  success  in  procuring  additional 
materials. 

The  bottom  line  is  this:  Recruiter  Support  Materials 
are  like  money  in  the  bank.  They  must  be  budgeted 
and  used  wisely  to  bring  in  the  most  dividends  and  buy 
the  most  benefit  for  our  recruiting  efforts. 


Continued  from  page  2 

The  recruiters  can  also  count  on  our  fine  civilian 
employees  for  their  contributions  to  the  team,  as  surely 
as  they  can  count  on  their  fellow  Marines  and  sailors. 

This  idea  of  teamwork  doesn't  just  apply  to  District 
Headquarters,  it  goes  down  the  chain  of  command 
and  applies  equally  well  to  the  RS  level.  The  support 
people  there  are  a direct  link  from  the  individual 
recruiter  to  their  District  Headquarters  counterparts, 
and  perhaps  even  work  harder  for  "their"  recruiters. 

And,  my  words  on  teamwork  would  be  incomplete 
if  I failed  to  mention  the  support  each  Marine  gets 


from  his  own  family.  That's  a team  effort,  too. 

The  bottom  line  is,  the  recruiter  recruits,  but  he 
can't  do  it  alone.  He  needs  his  team.  Let's  all  be  a 
part  of  "our"  District  TEAM ! 

Semper  Fi 

ft' 
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District  Pacesetters 


RS  Jacksonville 

SSgt  Donald  B.  Green  of  RSS  Gainesville,  Fla. 
wrote  six  contracts  for  October  to  earn  top 
honors  as  the  RS  Jacksonville  Recruiter  of 
the  month. 

Green,  who  works  out  of  Permanent  Contact  Station 
Ocala,  Fla.  has  only  been  on  production  for  two  months. 
Practicing  "quality  not  quantity",  the  28-year-old 
Leatherneck  wrote  four  1 1 1 As . 

The  key  to  Green's  success  is  as  simple  as  PTing. 
"I  run  over  at  the  youth  park's  running  track  every 
evening  after  school  is  out  and  that's  where  I meet  a 
lot  of  kids,"  says  Green.  "In  fact  one  kid  I enlisted 
this  month  had  to  lose  15  pounds  and  we  ran  every  day. 
He  enlisted  and  lost  20  pounds,  too." 

RS  Macon 

ySgt  John  N.  Huffman  is  RS  Macon, 
Georgia's  Recruiter  of  the  Month  for  October 
1987. 

The  RSS  Jonesboro,  Ga.,  recruiter  signed  five 
1 1 lAs,  (two  were  QEP's)  to  start  out  the  new  FY. 

GySgt  Huffman  is  also  RS  Macon's  leading 
recruiter  in  the  1987  Fall  Campaign  with  100  points 
as  of  15  October. 

According  to  GySgt  Huffman  he  has  no  special 
techniques.  "I'm  a Marine  first  and  everything  else 
will  fall  into  place." 

RS  Montgomery 

Sgt  Richard  Anderson  of  Recruiting  Substation 
Vestavia,  Ala.  penned  four  contracts,  all  of 
which  were  IIIA  or  better,  to  earn  top  honors 
in  the  RS  Montgomery  Recruiter  of  the  Month  Large 
Station  competition. 

"I  attribute  my  success  to  finally  realizing  the 
important  things  of  recruiting.  If  you  recruit  ahead  of 
time,  it  will  pay  you  back.  Two  of  my  contracts  came 
from  earlier  prospecting.  I found  out  that  if  you  go  out 
early  and  get  a head  start,  then  you  can  relax  a little. 
And  it  is  much  easier  to  recruit  when  you  can  relax." 

SSgt  Eddie  E.  Durr  of  RSS  Meridian,  Miss,  wrote 
five  contracts  to  earn  top  honors  in  the  small  station 
of  Recruit  of  the  Month  competition.  Durr  attributes 
his  ongoing  success  in  Meridian  to  a good  working 
relationship  with  his  priority  one  schools. 

RS  Nashville 

Beginning  the  Fiscal  Year  for  Recruiting 
Station  Nashville,  a new  name  is  in  the 
Recruiter  of  the  Month  spot.  Sgt  Terry  D. 
Mathews,  of  RSS  Johnson  City  wrote  six  contracts 
for  the  month  of  October  narrowly  passing  four  Marines 
tied  at  five  contracts. 


Of  the  six  contracts  he  wrote,  four  were  1 1 1 As.  Of 
those  four,  two  were  seniors.  The  other  four  contracts 
were  grads.  He  said  the  award  feels  good  since  he  is 
new  to  recruiting  duty  and  still  getting  used  to  the 
system.  "The  poolees  helped  out  a lot  and  so  did  my 
high  school  program,"  he  says.  "Getting  well-known 
in  the  schools  was  my  prime  concern." 

He  gives  credit  to  his  NCOIC  and  the  other  Johnson 
City  recruiters  for  help  in  the  administrative  areas  of 
recruiting  and  working  the  system.  Overall,  his 
attitude  is  what  made  him  successful,  he  says.  "To 
make  it  you've  got  to  have  a positive  mental  attitude," 
he  adds. 

RS  Orlando 

Bringing  in  six  contracts  for  the  month  of 
October  and  leading  the  RS  Orlando 
"Pacesetters"  is  SSgt  Jeffrey  Radke,  of 
RSS  Clearwater,  Fla. 

SSgt  Radke  says  that  while  this  is  an  individual 
honor,  all  the  recruiters  at  his  sub-station  deserve 
some  of  the  credit.  "I  owe  my  success  for  the  month 
to  teamwork  within  the  RSS.  The  other  recruiters 
motivated  me  to  work  harder  and  push  on  even  though 
I had  already  made  my  mission.  I don't  look  at  it  as 
competition,  but  each  Marine  just  helping  the  other 
one  out,"  he  says. 

In  addition  to  the  help  of  the  other  recruiters,  the 
28-year-old  Palm  Bay,  Fla.  native  feels  that  Marines 
home  from  boot  camp  played  a big  part.  "I  always 
try  to  get  their  help  when  they  come  home.  They  are  a 
great  proof  source  and  also  get  other  kids  interested 
in  joining  the  Marines.  The  help  that  I have  received 
from  them  really  paid  off  last  month,"  he  says. 

RS  Raleigh 

Two  Tarheel  recruiters  tied  for  the  honors  of 
Recruiter  of  the  Month  for  October  with 
five  contracts  each. 

SSgt  James  R.  Futrell  of  RSS  Burlington  gives 
credit  to  his  pool  for  his  success  last  month.  "I  just 
keep  them  motivated. ..and  it  does  the  trick." 

The  26-year-old  Murfreesboro,  N.C.,  native  says 
that  there  is  one  added  thing  that  he  has  learned  in 
the  past  2 years  and  eight  months  of  recruiting.  "I 
don't  take  'no'  for  an  answer." 

Sgt  Kathryn  G.  Comfort  of  PCS  Greenville  shares  the 
credit  of  her  recognition  with  several  people.  The  first 
is  the  NCOIC  of  RSS  Goldsboro,  GySgt  Herman  S. 
Reece. 

The  Kingston,  Tenn.,  native  also  recognizes  the 
help  she  received  from  fellow  Greenville  recruiter 
SSgt  Steve  Wells.  "We  just  concentrated  on  the 
basics  of  systematic  recruiting,"  says  Comfort. 

"Most  of  all,"  Comfort  adds,  "I  have  to  give  credit 
to  my  Rl,  MSgt  Lamontagne.  'I've  had  a difficult 
year  and  through  it  all,  he  kept  me  motivated  and 
helped  me  to  believe  in  myself.  He's  been  a constant 
source  of  motivation." 
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0est  Salutes 

o 


NAVY  ACHIEVEMENT  MEDAL 

RS  Macon 
MSgt  K.  Lewis 

RS  Raleigh 

MSgt  R.D.  Gossett 

PROMOTION 


RS  Raleigh 

SSgt  P.A.  Crowe 

CERTIFICATE  OF 
COMMENDATION 

RS  Jacksonville 
GySgt  D.A.  Schoenle 
SSgt  A M.  Rose 


RS  Jacksonville 

GySgt  R.D.  Brooks 

RS  Montgomery 

Sgt  T.T.  Dennis 

GOOD  CONDUCT  MEDAL 

RS  Jacksonville 

Sgt  A.L.  Pace,  2nd  award 
SSgt  R.J.  Ford,  3rd  award 
SSgt  S.M.  Szymoniak,  3rd  e 


RS  Macon 
MSgt  B.  Wilson 
SSgt  R.M.  Daniels 

RS  Montgomery 

SSgt  R.G. Johnson 
Sgt  F.S.  Chapman 

RS  Nashville 
MGySgt  S.E.  Watson 
rcj  SSgt  D.L.  Godbee 


RS  Macon 

GySgt  E.F.  Fenton,  5th  award 
Sgt  C.L.  Hightower,  2nd  award 
Sgt  T.R.  Hightower,  2nd  award 

RS  Montgomery 

Sgt  R.F.  Handy,  4th  award 


RS  Orlando 
SSgt  F.D.  Torres 
SSgt  D.E.  Watson 

RS  Raleigh 
SSgt  F.A.  McMillian 
SSgt  J.R.  Futrell 
GySgt  K.F.  Kersey 


RS  Nashville 

SSgt  J.L.  Robinson,  Jr.,  3rd  award 

RS  Orlando 

SSgt  V.L.  Green,  4th  award 
SgtMaj  C.M.  Wright,  9th  award 
Sgt  J.B.  Woolsey,  3rd  award 
Sgt  J.S.  Morehead,  2nd  award 


LETTER  OF 
APPRECIATION 

District 

Sgt  J.C.  Harmon 
Sgt  L.D.  Watson 
CpI  D.  Cummings 


MERITORIOUS  MAST 

RS  Jacksonville 

PFCT.C.  Riley 
GySgt  D.P.  Cannon 
SSgt  D.R.  Phillips 
Sgt  A.M.  Rose 
SSgt  C.S.  Chenoweth 
SSgt  D.B.  Davis 
CpI  J.S.  Bosarge 

RS  Macon 
Sgt  R.R.  Hester 
SSgt  S.A.  Grant 
SSgt  J.R.  Stokes 
GySgt  J.N.  Huffman 
Sgt  K.R.  Brady 
Sgt  A.  Tamayo 
Sgt  T.R.  Elgin 
CpI  M.J.  Rowland 

RS  Montgomery 
Sgt  E.  Jackson 
Sgt  T.B.  Williams 
Sgt  R. Johnson 
CpI  C.E.  Reeves 

RS  Nashville 
Sgt  C.A.  McSwain 

SUSTAINED  INDIVIDUAL 
RECRUITER 
PRODUCTIVITY 
RS  Macon 

GySgt  J.A.  Cruz 
Sgt  G.Z.  Elliot 
SSgt  R .L.  Brooks 
Sgt  D.  Davis 
GySgt  W.J.  Billingslea 


Sgt  R.C.  Cawley 
SSgt  D.E.  Bady 
Sgt  A.  Tamayo 

COMMENDATORY 

CORRESPONDENCE 

RS  Raleigh 

SSgt  R.L. Johnson 

CENTURION  AWARD 

RS  Macon 

GySgt  J.A.  Cruz 

RECRUITER  OF 
THE  QUARTER, 

4TH  QTR,  FY  87 

RS  Raleigh 

SSgt  F.A.  McMillian 

NCOSC  OF  THE  QUARTER, 
4TH  QTR.  FY  87 

RS  Raleigh 
SSgt  J.R.  Futrell 

SUPERIOR  RECRUITING 
PERFORMANCE, 

4TH  QTR  FY  87 

RS  Raleigh 

RSS  Burlington,  N.C. 

MEPS  LIAISON  NCO, 

4TH  QTR,  FY  87 

RS  Montgomery 
SSgt  E.D.  Crews 


Recruiter  Honor  Roll 


7 contracts 

SSgt  C.  Lee,  RSS  St.  Petersburg,  Fla. 

6 contracts 

Sgt  D.B.  Green,  RSS  Gainesville,  Fla. 

SSgt  T.D.  Matthews,  RSS  Johnson  City,  Tenn. 
SSgt  N.  Haeger,  RSS  Ft.  Myers,  Fla. 

GySgt  E.  Montanez,  RSS  West  Palm  Beach,  Fla. 
SSgtJ.  Radke,  RSS  Clearwater,  Fla. 

SSgt  R.R.  White,  RSS  Tuscaloosa,  Ala. 

5 contracts 

SSgt  S.M.  Szymoniak,  RSS  Gainesville,  Fla. 

SSgt  A.J  Bustemante,  RSS  Knoxville,  Tenn. 
SSgt  D.L.  Godbee,  RSS  Murfreesboro,  Tenn. 
SSgt  J.C.  Kligel,  RSS  Memphis,  Tenn. 

SSgt  K.A.  Stonesifer,  RSS  Memphis,  Tenn. 

Sgt  B.R.  Adams,  RSS  Lakeland,  Fla. 

GySgt  W.J.  Billingslea,  Jr.,  RSS  Greenville,  S.C. 
SSgt  R.L.  Leighty,  RSS  Atlanta,  Ga. 


GySgt  J.N.  Huffman,  RSS  Jonesboro,  Ga. 

SSgt  J.R.  Futrell,  RSS  Burlington,  N.C. 

Sgt  K.G.  Comfort,  RSS  Goldsboro,  N.C. 

Sgt  S.C.  Clark,  RSS  Mobile,  Ala. 

SSgt  E.E.  Durr,  RSS  Meridian,  Miss. 

4 contracts 

GySgt  L.E.  Campbell,  RSS  Savannah,  Ga. 

GySgt  R.D.  Carlyle,  RSS  Jacksonville,  Fla. 

SSgt  J.J.  O'Neal,  RSS  Jacksonville,  Fla. 

SSgt  A M.  Rose,  RSS  Jacksonville,  Fla. 

Sgt  G.F.  Glenn,  RSS  Gainesville,  Fla. 

SgtG.F.  Purvis,  RSS  Jacksonville,  Fla. 

Sgt  J.  Larzen,  RSS  Valdosta,  Ga. 

CpI  J.S.  Bosarge,  RSS  Brunswick,  Ga. 

GySgt  D.A.  Bunch,  RSS  Murfreesboro,  Tenn. 
GySgt  W F.  Coleman,  Jr.,  RSS  Nashville,  Tenn. 
SSgt  A.P  Lowther,  RSS  Huntsville,  Ala. 

SSgt  M M.  Stein,  RSS  Murfreesboro,  Tenn. 

Sgt  S.D.  Daniels,  RSS  Jackson,  Tenn. 

Sgt  D.A.  Hruza,  RSS  Nashville.  Tenn. 


SSgt  B.  Eddy,  RSS  Ft.  Lauderdale,  Fla. 
Sgt  A.  Sotomayor,  RSS  Miami,  Fla. 

Sgt  M.  Phelps,  RSS  Orlando,  Fla. 

GySgt  D.  Silcox,  RSS  Orlando,  Fla. 

SSgt  R.  Thompson,  RSS  Miami,  Fla. 

Sgt  J.  O'Farrill,  RSS  Miami,  Fla. 

Sgt  A.  Diaz,  RSS  Leesburg,  Fla. 

SSgt  R.L.  Brooks,  RSS  Decatur,  Ga. 

Sgt  D.S.  Haynes,  RSS  Lawrenceville,  Ga. 
GySgt  J.T.  Scott,  RSS  Greenville,  S.C. 

Sgt  A.  Williams,  Jr.,  RSS  Sumter,  S.C. 
Sgt  C.H.  Gamble,  RSS  Durham,  N.C. 

SSgt  D.G.  Comfort,  RSS  Goldsboro,  N.C. 
SSgt  W.L.  Walker,  RSS  Jacksonville,  N.C 
Sgt  E.  Jackson,  RSS  Gulfport,  Miss. 

SSgt  M.A.  Gibson,  RSS  Jackson,  Miss. 
Sgt  R.  Johnson,  RSS  Montgomery,  Ala. 
SSgt  D.E.  Dodd,  RSS  Panama  City,  Fla. 
SSgt  H.J.  Thomas,  RSS  Panama  City,  Fla. 
Sgt  R.W.  Anderson,  RSS  Vestavia,  Ala. 
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October  1987  Procurement  Results 

SHIPPING 

PS  REG  + 

PS  REG 

NPS  REG  MALE 

NPS  REG  MALE 

NPS  REG  FEMALE 

RS  RQMNT  SHIP  % 

RQMNT 

SHIP  % 

RQMNT 

SHIP  % 

RQMNT  SHIP  % 

Jac.  2 

2 100.0 

64 

64  100.0 

66 

66  100.0 

2 2 100  0 

Mac.  3 

1 33.3 

109 

111  101.8 

112 

112  100.0 

2 2 100.0 

Mon.  2 

2 100.0 

50 

50  100.0 

52 

52  100.0 

3 3 100.0 

Nas.  2 

2 100.0 

73 

73  100.0 

75 

75  100.0 

2 2 100.0 

Orl . 3 

3 100.0 

135 

135  100.0 

138 

138  100.0 

4 4 100.0 

Ral  3 

3 100.0 

89 

89  100  0 

92 

92  100.0 

2 3 150.0 

Dist.  15 

13  86.7 

520 

522  100.4 

535 

535  100.0 

15  16  106.7 

NPS  RES  MALE  GROUND 

NPS  RES  MALE  AIR 

NPS  RES  FEMALE 

TOTAL  FORCE 

RS  RQMNT  SHIP  % 

RQMNT  SHIP  % 

RQMNT 

SHIP  % 

RQMNT  SHIP  % 

Jac  13 

13  100.0 

0 

1 NA 

0 

0 NA 

81  82  101.2 

Mac.  30 

31  103.3 

3 

4 133.3 

1 

1 100.0 

148  150  101.4 

Mon.  35 

35  100.0 

0 

0 NA 

0 

0 NA 

90  90  100.0 

Nas.  35 

35  100.0 

0 

0 NA 

0 

0 NA 

112  112  100.0 

Orl  18 

18  100.0 

0 

0 NA 

1 

1 100.0 

161  161  100.0 

Ral  11 

11  100.0 

0 

0 NA 

0 

0 NA 

105  106  101.0 

Dist.  142 

143  100.7 

3 

5 166.7 

2 

2 100  0 

697  701  100  6 

SHIPPING  QUALITY 

1 

% MG  1 IIIA  SHIPPED 

% TIER  1 

HSG  SHIPPED 

% NPS  REG  4 6 YR 

%QEP  + CEP  RQMNT 

RS  NPS REG 

NPS  RES 

NPS REG  M NPS RES M 

TOE  SHIPPED 

SHIPPED 

Jac.  63.6 

78.6 

98  4 

92.9 

98.5 

140.0 

Mac.  66.4 

77.8 

94  6 

97,1 

00.0 

260.0 

Mon.  62.3 

62.9 

96.0 

100.0 

98.1 

71  4 

Nas.  64.0 

62.9 

89.0 

91.4 

00.0 

100  0 

Orl.  64.0 

68.4 

90  4 

100.0 

100.0 

116.7 

Ral.  63.0 

72.7 

94.4 

90  9 

100  0 

142.9 

Dist  64.1 

69.3 

93.3 

95  9 

99.6 

143.8 

PRODUCTION 

PS  REG 

PS  REG  + 

NPS  REG  MALE 

NPS  REG  MALE 

NPS  REG  FEMALE 

RS  QUOTA  NNC  % 

QUOTA 

NNC  % 

QUOTA  NNC  % 

QUOTA  NNC  % 

Jac.  1 -1 

100.0 

46 

56  121.7 

47 

55  117.0 

2 5 250.0 

Mac.  4 2 

50.0 

85 

99  116.5 

89 

101  113.5 

5 5 100.0 

Mon.  2 0 

0.0 

65 

56  86.2 

67 

56  83.6 

4 5 125.0 

Nas.  2 1 

50.0 

66 

70  106  1 

68 

71  104.4 

4 6 150.0 

Orl  4 3 

75.0 

111 

107  96  4 

115 

110  95.7 

6 5 83.3 

Ral  2 3 

150.0 

72 

75  104.2 

74 

78  105.4 

4 2 50.0 

Dist.  15  8 

53.3 

445 

463  104.0 

460 

471  102.4 

25  28  112.0 

NPS  RES  MALE  GROUND 

NPS  RES  MALE  AIR 

NPS  RES  FEMALE 

TOTAL  FORCE 

RS  QUOTA  NNC  % 

QUOTA 

NNC  % 

QUOTA 

NNC  % 

QUOTA  NNC  % 

Jac.  14  20 

142.9 

2 

8 400.0 

0 

0 NA 

65  88  135.4 

Mac  23  15 

65.2 

8 

9 112.5 

1 

0 0.0 

126  130  103.2 

Mon  19  29 

152.6 

0 

0 NA 

0 

0 NA 

90  90  100.0 

Nas.  24  28 

116.7 

2 

0 0.0 

0 

0 NA 

98  105  107.1 

Orl  15  14 

93.3 

0 

0 NA 

0 

1 NA 

136  130  95.6 

Ral  15  15 

100.0 

2 

0 0.0 

1 

1 100.0 

96  96  100.0 

Dist.  110  121 

110.0 

14 

17  121.4 

2 

2 1000 

611  639  104  6 

PRODUCTION  QUALITY 

% MG  1 IIIA  NNC 

% TIER  1 HSG  NNC 

%QEP  + CEP  QUOTA 

RS  NSPREG  NPS  RES 

NPS REG  M NPS RES M 

CONTRACTED 

APR 

Jac.  73.8 

85.7 

91 

.1  100.0 

100.0 

2.20 

Mac.  75.0 

87.5 

99.0  104.2 

172.7 

1 69 

Mon.  62.3 

89.7 

100.0  100.0 

171.4 

1.64 

Nas.  68  4 

75.0 

92  9 100.0 

100.0 

1.75 

Orl.  65.2 

100.0 

100  0 100.0 

92  3 

1.57 

Ral.  68.8 

75.0 

96.0  86.7 

125.0 

1.63 

Dist.  69.0 

85.0 

97.0  99  3 

126  9 

1.71 
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FLARE 


November  1 

The  United  States  explodes  the  first  hydrogen 
bomb  in  a test  at  Emwetok  in  the  Marshall 
Islands,  1952. 

All  Saints  Day 

November  3 

The  first  automobile  show  in  the  United  States 
opens  at  New  York’s  Madison  Square  Garden, 
1900. 

Election  Day 

November  5 

Susan  B Anthony  is  sued  for  $100  (which  she 
didn't  pay)  for  attempting  to  vote  in  the 
presidential  election  for  Ulysses  S.  Grant, 

1872. 

November  6 

In  the  first  official  intercollegiate  football  game, 
Rutqers  beats  Princeton  six  goals  to  four. 

1869. 

November  7 

Carl  Stokes  elected  the  first  black  mayor  of  a 
major  U.S.  city — Cleveland,  Ohio — 1967. 

November  10 

U.S.  Marine  Corps  established,  1775. 

Marine  Corps  Memorial  dedicated,  1954. 

November  1 1 

Veterans  Day 

World  War  I ends,  1918 

November  13 

Vietnam  War  Memorial  dedicated  in  Washing- 
ton, DC.,  1982. 

November  1 5 

The  Continental  Congress  approves  the  Arti- 
cles of  Confederation,  a forerunner  to  the  U.S. 
Constitution,  1777 

November  15-21 

American  Education  Week 

November  18 

Standard  time  zones  adopted  to  eliminate  the 
confusion  caused  by  more  than  100  “local 
times”  in  existence  across  the  continent,  1883. 


November  19 

Secretary  of  the  Navy  approves  the  Marine 
Corps  emblem  (globe,  anchor  and  eagle), 
1868. 


November  22 

President  John  F Kennedy  assassinated  in 
Dallas,  1963. 

November  24 

Family  Day 

November  26 

Thanksgiving  Day 

First  public  streetcar  service  begins,  in  New 
York  City.  Fare  12 Vi  cents  to  ride  the  horse- 
drawn  vehicle,  1832. 

November  27 

The  Army  War  College  established  in 
Washington,  D C.,  1901. 

November  29 

First  Army-Navy  football  game  played.  Navy 
won,  24-0,  1 890. 


